Ag Council and the Dean’s Office are sponsoring the 19th Annual Ag Career Day, Thursday, April 30, 2009, 9AM to
1PM, on the patio on the south side of the Agriculture building, in *Cowboy Corner.”

This is your chance to look into future career options, meet and network with industry representatives, and ask questions!
Representatives will be offering career information, full-time, part-time, and seasonal employment opportunities, as well as
intemnships. This day is for all students: Freshmen, Sophomores, Juniors, and Seniors. Come out and explore your career
options. Scroll down the list on page two and see which companies have already registered as of April 13, 2009.

Have a great timel

What fo Expect That Day
1. Signin af the Ag Career Day Registration Table. Get an Ag Career Day sticker and a raffle ticket.
2. If your instructor assigned this as a class activity, sign in on your class roster.

3. Industry representatives will be at tables and will be ready to answer your questions. Many will be distributing
literature. Walk around and talk to as many as you can. Some may offer job opportunities that you are not aware
of. Each company you talk to will give you a raffle ticket.

4. Retumn your tickets (visit at least 3 companies) to the registration table for a CPP drawstring backpack!

On-Site Interviews: Some employers will be conducting interviews—come
prepared for this opportunity! Dress professionally and bring a resume.

Resumes: Many of the industry representatives participating in Ag Career Day will
want to see your resume. Be sure to get it ready and bring plenty of copies. If you
need help with preparing a resume, contact Patricia Duran in the Career Center at
909-869-2333. She is the Career Counselor assigned fo the College of Agriculture.
The Career Center provides a large amount of useful information online regarding
resume writing. Their website is http:// dsa.csupomona.edu/career

Aftire: Ag Career Day is your opportunity to make a professional contact with
someone in your industry. Remember, first impressions DO COUNT. Some companies
will be conducting on-site interviews. Be sure to dress professionally.

Veterinary Schools: Make sure to check out the special display by the Pre-Vet
Club featuring information on veterinary schools in the United States and abroad.
Arrive eorly; in years pos‘r the brochures have gone fast. We have a few vet schools attending Ag Career Day this year as
well. Be sure to check out U.C. Davis, Western University, Ross University, and the University of Missouri.

Ag Career Day Volunteers: We would like to thank the following Ag student groups that are contributing time and
effort for this event: Ag Ambassadors, Ag Council, Equestrian Drill Team, Horse Show Team, Livestock Show Team, AHSTA,
Phi U, FN Forum, Food Science Society, Ag Bio, AMMA, FMA, Pre-Vet Club, Los Robles, Los Rancheros, and Turfgrass Club.

Career Center Services: The Career Center will be hosting a resume writing workshop on Tuesday, April 21, 12:00-
1:00, in the AGREES Center. Come prepared to take notes. The Career Center will also be sponsoring a Resumaniac
workshop on April 23, 2009 from 11:30 AM to 1:30 PM in *Cowboy Corner” just south of the Ag building. Be sure to take
advantage of these valuable workshops!

Contests: Bring your resume and dress in your best business attire for the "Best Resume” and “Dressed for Success”
contests! The winners will receive a $50 Bronco Bookstore gift card. Sign up at the registration table.




CAREER
AG CAREER DAY « Thursday, April 30, 2009 + 9AM to 1PM + Cowboy Cormer g =~ DA
F &
<
- O
' oLy po™
Who fo See: As of April 9, 2009, the following companies will be participating
in Ag Career Day. You will notfice we also have a couple of graduate schools in
aftendance, so if grad school is in your future, stop by and speak fo a recruiter!
= o= )
] < | €| & Q0
= [) [0) 0 o [=
g 2 S| €| §| § =
2 S| § 51 & 3| © )
o, ol =l o| €| a| 2| £ g
— ol 5| | 5| €| €| £
0] C & 9} ] | @ @)
ol & S| Z| o| €| = = 8| 2| 5
6| =| © o| &| ©| =| o ¢| 8 | | 9
0] c ] 095 | o) = = S s O O
3 5| 8 | 8| 8| g| ¢ £ | 8| 5| 5| &
H A O = -+ += o)
Exhibitor 22| &zl ol o2 8] 3| 8| & E[E]| 9
Ammstrong Garden Cenfer X X | X | x| x X | X
Associates Insectary X | x I x| x| x| x| x| x
Avon Products, Inc. X X X X X X X X X X
Benchmark Landscape X X X
California Agribusiness Credit Union X X X X | X X
Central Garden & Pet X X X | X
Claremont Graduate University X | X
Crop Production Services X X X | X
Gothic Grounds Management, Inc. X X X X
LA County Public Health X X X X X X X
LG Professionals X X | X X | X X | X
Los Angeles County Department of Agriculture |y X | x | x| x| x
Peace Corp X | X I X I x| x ! x[x/|X X
Ross University X X
Street Tree Seminar X X
Target Specialty Products X X | x | x X
The Brickman Group X X X
U.S. Customs and Border Protection X | x | x
UC Dawvis X X
University of Missouri, College of Vet Medicine X X
USDA Food Safety & Inspection Service X X | X X | X
USDA, APHIS X X X
USDA., AMS, Poultry Programs X | X X | x| x X
ValleyCrest Companies X X | x | x| x X | X
Wallt Disney World Company X X X
Westermn Growers X X X
Western University X
Top 10 Industry Types Top 10 Career Types
Top 10 Career Types of 2008 1. Agronommy 1 Sales
2008 was undoubtedly a year of change, 2. Qrop Protection/Chemicals 2. MonoggmenT/Monoger
ith the rising costs of fuel and the 3. Biotechnology 3. Production
wi . ) 4.  Equipment/Machinery 4. Marketing
economy in a downward spiral, many 5. Grain 5. Operations
of us were leftf wondering what types of 6. Seed 6. Agronomist
employees were in demand, and in what 7. Dairy o 7. Engineering
industries. Agcareers.com has compiled 8. Food/Hospitality 8. Research Scientist
a list of the Top 10 Industry Types and the g, Beof 9. Financial Senvices
P - Y yp 10. Feed 10. Merchandiser/Trader/Broker
TOD 10 Career Types in 2008. Reprinted from <http://www.agcareers.com/newsletter/top.htm
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Job Interviewing Do’s and Don'ts
by Randall S. Hansen, Ph.D., Quintessential Careers

Here are the keys to successful job inferviewing. Follow these simple rules and you should achieve success in this important
phase of job-hunting.

Do take a practice run to the location where you are having the
interview -- or be sure you know exactly where it is and how long
it takes to get there.

Do your research and know the type of job interview you will be
encountering. And do prepare and practice for the interview, but
don’t memorize or over-rehearse your answers.

Do dress the part for the job, the company, the industry. And
do err on the side of conservatism. If you're not sure, you should
consider reading our arficle, When Job-Hunting: Dress for
Success.

Do plan to arrive about 10 minutes early. Late arrival for a job
interview is never excusable. If you are running late, do phone
the company.

Do greet the receptionist or assistant with courtesy and respect.
This is where you make your first impression.

Don’t chew gum during the interview.

If presented with a job application, O fill it out neatly,
completely, and accurately.

Do bring extra resumes to the interview. (Even better, if you have
a job skills portfolio, do bring that with you fo the inferview.)
Don't rely on your application or resume to do the selling for
you. No matter how qualified you are for the position, you will
need to sell yourself to the interviewer.

Do greet the interviewer(s) by title (Ms., Mr., Dr.) and last name
if you are sure of the pronunciation. (If you're not sure, do ask
the receptionist about the pronunciation before going into the
interview.

Do shake hands firmly. Don't have a limp or clammy handshake!
Do wait until you are offered a chair before sitting. And do
remember body language and posture: sit upright and look alert
and inferested at all times. Don't fidget or slouch.

Don't tell jokes during the inferview.

Do make good eye contact with your interviewer(s).

Do show enthusiasm in the position and the company.

Don’t smoke, even if the inferviewer does and offers you a
cigarette. And don't smoke beforehand so that you smell like
smoke. And do brush your teeth, use mouthwash, or have a
breath mint before the interview.

Do avoid using poor language, slang, and pause words (such
as “like,” *uh,” and “um”).

Don'’t be soft-spoken. A forceful voice projects confidence.
Do have a high confidence and energy level, but don't be
overly aggressive.

Don'’t act as though you would take any job or are desperate
for employment.

Do avoid controversial topics.

Don'’t say anything negative about former colleagues,
supervisors, or employers.

Do make sure that your good points come across to the
interviewer in a factual, sincere manner.

Don'’t ever lie. Answer questions truthfully, frankly and succinctly.
And don't over-answer questions.

Do stress your achievements. And don't offer any negative
information about yourself.

Don’t answer questions with a simple “yes” or “no.” Explain
whenever possible. Describe those things about yourself that
showcase your talents, skills, and determination. Give examples.
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* DO show off the research you have done on the company and

industry when responding to questions.

* Don't bring up or discuss personal issues or family problems.
* Do remember that the interview is also an important time for you

to evaluate the interviewer and the company she represents.

Don’t respond to an unexpected question with an extended
pause or by saying something like, “boy, that’s a good question.”
And do repeat the question outloud or ask for the question to be
repeated to give you a little more time to think about an answer.
Also, a short pause before responding is okay.

* Do always conduct yourself as if you are determined to get the

job you are discussing. Never close the door on an opportunity
until you are sure about it.

* Don’t answer cell phone calls during the inferview, and do tumn

off (or set fo silent ring) your cell phone and/or pager.

* Do show what you can do for the company rather than what the

company can do for you.

¢ Don't inquire about salary, vacations, bonuses, retirement, or

other benefits until after you've received an offer. Be prepared for
a question about your salary requirements, but do fry and delay
salary talk until you have an offer.

* Do ask intelligent questions about the job, company, or industry.

Don't ever not ask any questions -- it shows a lack of interest.

Do close the interview by telling the interviewer(s) that you want
the job and asking about the next step in the process. (Some
experts even say you should close the interview by asking for the
job.)

Do try and get business cards from each person you
interviewed with -- or at least the correct spelling of their first and
last names. And don't make assumptions about simple names
-- was it Jon or John -- get the spelling.

Do immediately take down notes after the interview concludes
SO you don't forget crucial details.

Do wiite thank you letters within 24 hours to each person who
interviewed you. And do know all the rules of following up after
the interview.

Reprinted from <http://www.agcareers.com/newsletter/job_interviewing.htm>




